
"No person in the United States shall, on the basis of sex, be excluded from

participation in, or denied the benefits of, or be subjected to discrimination under any

educational program or activity receiving federal assistance."

Title IX of the Education Amendments of 1972 to the Civil Rights Act of 1964

STATEMENT OF NON-DISCRIMINATION
Liberty Tech Charter School Board of Education is an affirmative action/equal opportunity employer,

and it does not discriminate on the basis of race, color, religious creed, age, marital status, military or

veteran status, national origin, ancestry, alienage, sex, gender identity or expression, sexual

orientation, disability or pregnancy in any of its education programs, activities, or employment

policies. All educational programs and offerings, including extracurricular activities, subscribe to this

policy. Dean Schoening, has been designated to handle inquiries regarding the district

non-discrimination policies and may be reached at 119 Price Road, Brooks, GA 30205; phone (770)

461-0005; email:  jon.schoening@libertytechcharter.org.

PROHIBITION OF SEX DISCRIMINATION AND SEXUAL HARASSMENT

It is the policy of the Liberty Tech Charter School Board of Education (the “Board”) that any form of sex

discrimination or sexual harassment is prohibited in the Board’s education programs and activities,

whether by students, Board employees or third parties subject to substantial control by the Board.

Students, District employees and third parties are expected to adhere to a standard of conduct that is

respectful of the rights of students, District employees, and third parties. It is the policy of the Board to

maintain a working environment free from harassment, insults or intimidation on the basis of an

employee's sex and free from discrimination based on sex.  Verbal or physical conduct by a supervisor or

co-worker relating to an employee's sex that has the effect of creating an intimidating, hostile or offensive

work environment, unreasonably interfering with the employee's work performance, or adversely affecting

the employee's employment opportunities is prohibited.

Any employee or student who engages in conduct prohibited by the Board’s Policy regarding the

Prohibition of Sex Discrimination and Sexual Harassment (Personnel) shall be subject to disciplinary

action.  Any third party who engages in conduct prohibited by the Board’s Policy regarding the Prohibition

of Sex Discrimination and Sexual Harassment (Personnel) shall be subject to remedial measures, which

may include exclusion from school property.



Sex discrimination occurs when a person, because of the person’s sex, is denied participation in or the

benefits of any education program or activity receiving federal financial assistance.

Sexual harassment under Title IX means conduct on the basis of sex that satisfies one or more of the

following:

(1) An employee of the Board conditioning the provision of an aid, benefit, or service of the Board on an

individual’s participation in unwelcome sexual conduct (i.e., quid pro quo);

(2) Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and objectively

offensive that it effectively denies a person equal access to the District’s education programs or activities;

or

(3) “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined in 34 U.S.C.
12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or “stalking” as defined in 34
U.S.C. 12291(a)(30).

NOTICE OF THE TITLE IX COORDINATOR
The District’s Title IX Coordinator is Jon Schoening. Any individual may make a report of sex

discrimination and/or sexual harassment directly to the Title IX Coordinator using any one, or multiple, of

the following points of contact:

Jon Schoening
119 Price Road
Brooks, GA 30205
Phone: (770) 461-0005

Email: jon.schoening@libertytechcharter.org

The Title IX Coordinator manages the District’s compliance with Title IX, Title VII and Georgia law with respect to

sexual harassment and/or sex discrimination and is an available resource to anyone seeking information or wishing

to file a formal complaint of same. When a student, District employee, or other participant in the District’s programs

and activities feels that such person has been subjected to discrimination on the basis of sex in any District program

or activity, including without limitation being subjected to sexual harassment, such person may contact the Title IX

Coordinator or utilize the Title IX, Title VII and Georgia law grievance systems set forth herein to bring concerns

forward for the purpose of obtaining a prompt and equitable resolution.

Report Form for Complaints of Discrimination or Harassment

https://docs.google.com/document/d/1aJOeasrArnHPozHuNiAYczL6E_bKgSbKskAr75h-Eeg/edit?usp=sharing

